RESPONDING TO THE YOUTH EMPLOYMENT CHALLENGE
The world is facing a large population growth with severe youth unemployment and underemployment, according to the International Labour Organization (ILO), United Nations, Half of the world's population is under 25. Some statistics reveal the following patterns:
· 85% of youth between the ages of 15 and 24 live in developing countries and many are illiterate. 

· Youth make up 25 per cent of the global working-age population; yet their share in total unemployment is 44 per cent.  

· Insufficient employment opportunities mean that a third of the world’s youth is seeking work, has given up the job search or is working but living on less than two dollars a day. 

· Many young people are illiterate, work for long hours, have hazardous work, areon short-term and/or informal contracts with low pay and little social protection and account for nearly half of all new HIV infections.

Youth unemployment is often linked to the inadequate school to work transition, lack of job experience, except for warfare and subsistence work, and structural factors such as social inequality and poverty, market situation and discrimination.  

Failing to integrate young people into the labor market has consequences for youth, their families and communities and the future prosperity and development of countries. The UN, ILO, and the World Bank are partners of the Youth Employment Network to promote policies and programs to prepare young people for the labor market and prepare the labor market for young people. 

Training programs available are often out of date and do not meet the needs of industry. Training that is available is not always equally available to all sectors of the community. Many deficiencies occur in national skills development system such as lack of linkages between employers and training organizations, mismatch of skill training and job skills needed in jobs,absence of job creation for young people, and poor access to skills development and employment of people with disabilities, etc.

The ILO emphasizes that the transition between stages of learning and entry into the labor market can be facilitated by career counseling and guidance, the recognition of prior learning, incorporating

entrepreneurship with training and effective skills forecasting and wide dissemination of labor market data analysis. These measures are particularly important to improve the employability of youth and other target groups. In many countries higher secondary and tertiary education rates have not resulted in higher employment in work of higher productivity for a substantial portion of young people, because they may lack competencies relevant to labor market needs. These measures should not be pursued in isolation but should be part of the national development agenda, focusing on skills

development and employment growth.
A comprehensive and practical approach is required to integrate young women and young men in the labor market, including the provision of relevant and quality skills training, the availability of labor market information and of career guidance and employment.  Apprenticeships, cadetships, traineeships and internships are effective means of bridging school and the world of work for young people by making it possible for them to acquire work experience along with technical and professional training. This helps overcome their lack of work experience and contributes to learning in a different environment, meeting new people and facing new challenges. 

The ILO's programon youth employment operates through a global network of technical teams at its headquarters in Geneva and in more than 60 offices around the world. It provides assistance to countries in developing coherent and coordinated interventions on youth employment. Within the ILO is the Youth Unemployment Network (YEN). The YEN works to engage, educate and motivate actors to provide improved employment opportunities for youth. It is a platform and service provider focusing on policy advice, innovative pilot projects, knowledge sharing, and brokering partnerships. YEN makes use of its core agency partners’ know how and resources and ensures youth participation in deliveringitsservices. See www.ilo.org and search for the topic of “youth employment” for more information.
Skills development to enhance employability is an area of vital importance to Indonesia. Many countries, including Indonesia, are finding it increasingly difficult to respond to the skills needs of their workforce in a time of increasing globalization, new technology and changing patterns of work. Like in other countries, Indonesia also has severe shortages of skilled labor due to the out-migration of skilled workers, an ageing workforce or simply the lack of capacity to provide training. 

An example of an excellent project is the ILO Indonesia project in vocational training that has undertaken various means, such as, policy level at the central level, direct field interventions to vocational training institutions and to other stakeholders and also emergency assistance. ILO Indonesia through its Education and Skills Training for Youth (EAST) and Job Opportunities for Youth (JOY) projects has worked closely with various ministries including the Ministry of Manpower and Transmigration and Ministry (MoMT) on national education with the aim to improve employability and capacity for entrepreneurship among young women and men through improved access to educational and training opportunities.

Both of these programsemploy capacity building of school teachers and instructors of various public and private training institutions in the following themes: life skills (including pre-vocational skills), job and education counseling, vocational training, and entrepreneurship. The JOY project also provides technical assistance to the Indonesian Professional Certification Authority to implement Competency Based Training as the national training system. Mobile training units allow for flexible delivery of training during emergencies, such as training earthquake affected people in the skills most in demand during the immediate aftermath.

Training young people

It is becoming apparent that HRD professionals need to and can be helpful in meeting the challenge of training young persons.  In addition to work knowledge and skills, entrepreneurship and life skills competencies are essential.  HRD professionals are competent in training people to have:

· Adaptability—the capacity to change in response to ever-shifting conditions in the economy and the marketplace, and to quickly master the new skills that such changes require.

· Innovative thinking and action—the ability to think creatively and to generate new ideas and solutions to challenges at work.

· Personal responsibility for learning—the willingness of individuals to take responsibility for continually improving their work-related capabilities throughout their careers.

Certain adult learning principles also apply to training the younger generation.  These principles are:

· Keep the pace at the level the group needs it to be.
· Keep the learning points clear so people know why they are doing what is being asked of them.
· Show benefits of learning this - ask group for examples of how they would use it in their day to day work. most people want to know what the benefits are to them - ask them what benefits they want out of their learning - is it about making more money, getting a good job etc. Relate these benefits to the exercises used.
· Relate to personal life, friends etc., i.e. have you ever dealt with a friend who had a negative attitude? What did you do? How did you talk to them, what words did you choose?
· Use the more interactive exercises in the afternoon - get participants active - use cards, video, questions to each other, role plays, competitive group exercises, etc. to keep the learning levels up.As for the "last hour" issue –establish at the start of the day when the training ends. Keep the most fun exercises until the last hour:  use props, movement, discussion, involvement and encourage creativity. For example, encourage feedback exercises in small groups about what they have learnt This can be in the style of a news team, simulations and role plays acting out their learning. 
Learn more at http://www.ilo.org/global/Themes/Youth_Employments/lang--en/index.htm
