WORKFORCE DEVELOPMENT RINCIPLES OF 
THE INTERNATIONAL LABOR ORGANIZATION

Investing in education and skills for all helping nations achieve dynamic growth with quality jobs is a pressing priority throughout the globe.

At the 2008 International Labour Conference, the ILO’s tripartite constituency of governments, employers and workers adopted a set of conclusions squarely focused on this challenge. These conclusions provide practical guidance for strengthening education, vocational training and lifelong learning as central pillars of employability for workers and sustainability for enterprises within the Decent Work Agenda.

The conclusions highlight how skills development can be an important tool for reducing poverty and exclusion and enhancing competitiveness and employability. It is increasingly clear that the vicious circle of inadequate education, poor training, low-productivity jobs and low wages traps the working poor and excludes young persons and workers from participating in economic growth. The conclusions seek to engender instead a virtuous circle in which improving the quality and availability of education and training for women and men fuels the innovation, investment, technological change, enterprise development, economic diversification and competitiveness that economies need to accelerate the creation of more but also better jobs and thereby improve social the quality of life for all. 
The conclusions aim to:

· Help countries use skills development to maximize opportunities and mitigate the

negative impact of global drivers of change such as technology, trade and climate

change;

· Integrate skills development into national and sectoral development strategies;

· Build seamless pathways of education that connect basic education, vocational

training, labour market entry and lifelong learning;

· Extend access to education and training for those who are disadvantaged in society.

Connecting skills development to these broader growth, employment and development strategies requires that governments, working with the social partners, build policy coherence in linking education and skills development to today’s labour markets and to the technology, investment, trade and macroeconomic policies that generate future employment growth. This places a high premium on strong social dialogue, effective coordination among ministries, and improved communication

between employers and training providers. 
As the conclusions recognize, skills development will not by itself lead to and social dialogue; and effective social protection. In short, everyone has a role to play. The conclusions help identify specific areas of action for governments, the social partners, as well as the ILO. The Office commits to playing its part in such critical areas as research, knowledge sharing, policy analysis, and

facilitating dialogue and collaboration.

These conclusions are timely, stimulating and practical. They can help governments and societies improve the employability of workers, enhance the productivity and competitiveness of enterprises, and promote the inclusiveness of growth. They can thus serve as a powerful catalyst for realizing the universal goal of Decent Work for all. At a time of profound global economic uncertainty, this challenge is even more urgent.
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