
IFTDO Global HRD Award 2010 

Rules of Entry 

Entries must be submitted using the official entry form.  
 

Entries will be accepted by email to sgiftdo@gmail.com or ukkohli@yahoo.co.in 
 

Entries will not be accepted from employees of sponsoring organisations. 
 

Entries are due latest by January 31, 2010 and all entrants will be notified by 
February 28, 2010 if they’ve been short-listed for the final judging phase.  
 

Entrants agree to co-operate fully with the judges and their representatives. As part 
of the judging process, finalists will be required to either participate in a 
teleconference and/or attend a meeting with the judges.   
 

Consultants entering on behalf of a client organisation must gain the 
organisation’s written consent on the official entry form. Consultants 
are advised to clarify the position with respect to intellectual property 
with their clients in advance of entering the award. 
 

Entrants agree to co-operate with the IFTDO and member organisations who may 
wish to publicise entries. Commercial sensitivity will be respected.  
 

No charge will be made for entries. IFTDO and the sponsoring organisations take no 
responsibility for incidental costs incurred by entrants.  
 

The decision of the judges is final and no further correspondence will 
be considered. The prize is non-transferable, non-negotiable and no 
alternative will be offered. Due to the volume of entries we will not be able to provide 
individual feedback on entries. 
 

The Judging Panel 

IFTDO President, Past President, Chair of Committee and two expert HRD 
practitioners. 

Key Dates and Deadlines 

By 5 pm, January 31 2010 - Closing date for all entries. 

By mid-February 2010 - 9 finalists (three from each category) selected. 

By end- February 2010 – Decision by Judging panel. 

April 20-22, 2010 - The overall winner, category winners and runners up will 
be announced at the IFTDO World Conference in London 

 


